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I 
p R E A M B L E 
The general purpose of this agreement is t 0 set forth the terms and conditions of employment, and to promote orderly 
and peaceful labor relations between the YjJ1~e of Ilion.
-
New York, the employees, and the Association. 
The parties mutually recognize that the responsibilities of both the employees and the Village of Ilion to the public
 
require that any disputes arising between the employees and the Village be adjusted and settled in an orderly manner,
 
without interruption of services to the public.
 
The parties further recognize that the essential involved here is public service, and that the general health, welfare, and
 
safety of the community are dependent upon service to the community and they agree to continue to encourage
 
efficiency on the part of the members of the Fire Department.
 
To these ends, the Village of Ilion and the Association encourage, to the fullest degree, friendly and cooperative
 
relations between the respective representatives on all levels and among all employees.
 
ARTICLE I-RECOGNITION AND BARGAINING UNIT
 
1.01 
The Village has recognized the Association as the bargaining agent for the Ilion Firefighters under the Public 
Employment Act of 1967, also known as the Taylor law, as enacted by the Legislature of the State of New York and 
further this Agreement reached by the duly appointed representatives of the Village and the duly appointed 
representatives of the Association shall meet the requirements as prescribed by said law. 
ARTICLE 2-DEFINITIONS 
2.01 
"Association" means the Ilion Firefighters Local §1185 
2.02 
"Member" or "Employee" means a person employed the Village of Ilion as a Firefighter 
2.03 
"Service" or "Length of Service" includes service with the Fire Department of the Village of Ilion starting with the first 
day ofappointment. 
2.04 
"Department" means the Village of Ilion Fire Department, Village of Ilion Ambulance Department and Village of Ilion 
Codes Department.. 
2.05 
"Employer" means the Mayor of the Village of Ilion as head of the Department of Safety 
§2.06 
"Chief' means the Department Head of the Fire Department 
§2.07 
"Commanding Officer" means the officer in charge RECEIVED NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
JUL 082009 
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§2.08
 
"Retirement" shall mean retirement in accordance with the provisions of the New York State Retirement and Social
 
Security Law.
 
§2.09
 
"Association Officer" means officers of the Association.
 
2.10 
"Executive Board" means the appointed members and elected officers of the Association as defmed in the Association 
by-laws. 
§2.11
 
"Bargaining Committee" or "Negotiating Committee" means a Committee composed of not more than four (4)
 
members and counsel who will meet and negotiate with the Village concerning this agreement or future agreements.
 
§2.12
 
"Counsel" means an attorney or other person, not an employee, designated by the Association to participate and assist
 
in negotiations with the Village.
 
§2.13
 
"Grievance Committee" means a committee of not more than five (5) members designated by the Association to
 
review, screen and adjust grievances presented by employees.
 
§2.14
 
"Court Appearance" means a time when a Firefighter must appear or give testimony in any recognized departmental
 
agency hearing which may compel hislher attendance whether by subpoena or by direction of hislher superior officer.
 
§2.15
 
"Mayor" means the Chief Executive Officer of the Village ofllion and the Department of Safety.
 
ARTICLE 3 -MANAGEMENT RIGHTS AND RESPONSIBILITIES 
§3.01 
iIt is recognized that the Government and management of the Village, the control and management of its properties and 
[the maintenance of municipal functions and operations are reserved to the Village and that all lawful prerogatives of the 
Ivillage will remain and will be solely the Village's right. Such management rights and responsibilities belong solely to 
Ithe Village and are hereby recognized. Paramount among public policy, determination of the mission, purpose and 
Iduties of the various departments and bureaus with the Village, their budgets, organization, number ofemployees, and 
Ithe numbers, types and grades of positions ofemployees assigned to manage and direct work forces, the amount of 
supervision necessary, machinery and tool equipment, work methods, together with the selection, procurement, 
I,designing, engineering and control ofequipment and material in order to operate and manage its affairs in all respects 
lin accordance with law. 
~he Village also has statutory and charter rights in contracting for matters relating to municipal operations. The right 
of contracting or subcontracting is solely vested in the Village. 
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§3.02 
It is further recognized that the charter places responsibility on the Mayor of the Village for enforcing the laws of the 
State and the Village, exercising supervision and control over the Department of Safety and other departments, to 
prepare and submit an annual budget, to direct the proper perfonnance of all Village Departments and carry out all 
other Charter responsibilities and provisions so designated. Also, that it is the responsibility of the Mayor and Village 
Board to enact local laws, ordinances, resolutions and to appropriate money. 
Similarly, the responsibility of the Village for detennining classification status and tenure ofmembers, establishing 
rules, initiating promotions and disciplinary actions, certifying payrolls and the reviewing of appointments in the 
Village's service is also recognized. 
§3.03 
It is also agreed by the Village and the Association that the Village is legally obligated to provide equality of 
opportunity, consideration and treatment of all members of the Fire Department and to establish policies and 
regulations that will insure such equality of opportunity, consideration and treatment of all members employed by the 
Department in all phases of the employment process. 
§3.04 
It is further intended that this agreement and all of its supplements will be an implementation of the Charter and 
ordinance authority of the Village Board, the Chief Executive Officer, the rules and regulations promulgated by the 
Department of Safety and the Public Employees Fair Employment Act. 
§3.05 
The Village will not aid, promote or finance any labor group or organization purporting to engage in collective 
bargaining or make any agreement with any such group or organization which would violate any rights of the 
Association under this contract. No official or agent of the Village will: 
A. Interfere with, restrain or coerce employees in the exercise to join or refrain from joining a labor organization 
except where pennitted by Law, to avoid a conflict of interest. 
B.	 Interfere with the fonnation or administration of any employee organization the requirements of the Law. 
C.	 Discriminate in regards to employment or conditions of employment in order to encourage or discourage 
membership in labor organizations. 
D. Discriminate against any employee because he/she has given testimony or taken part in any grievance procedures or 
other hearing, negotiations, or conferences as part of the labor organization recognized under the tenns of this 
agreement. 
E.	 Refuse to meet, negotiate, or confer on proper matters with representatives of the Association as set forth in this 
agreement, provided however that the employer is not required to meet with any representative group or committee 
containing more than four (4) association members and counsel. 
F. The Village will not sub-contract for any services pertaining to Fire service for the life of this/her contract. 
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ARTICLE 4 - DISCIPLINE AND DISCHARGE
 
§4.01
 
Exercise of Rights:
 
The only procedure for taking disciplinary action or measures against any member covered under this Agreement shall
 
be as set forth in the following sections.
 
§4.02
 
Investigations:
 
The Village shall have the right to investigate potential targets of disciplinary action by questioning of the member.
 
The questioning shall be held by the designees of the Village Board, being the Village Attorney, and/or the Village
 
Treasurer, and the Fire Chief at such time and place as the designee's indicate. The firefighter shall be notified
 
in writing that he/she is a potential subject ofdisciplinary action and that he/she is entitled to Association representation
 
and/or their attorney at the questioning. No such questioning may be required ofa firefighter after a notice of
 
discipline has been served on such firefighter.
 
§4.03
 
Discipline:
 
A.	 Discipline shall only be imposed for misconduct or incompetency. The specific acts for which discipline is being 
imposed and the penalty proposed shall be specific in the notice. The notice of discipline shall contain a detailed 
description of the alleged acts and conduct including reference to dates, times and places. 
B.	 Oral reprimands shall not be deemed a disciplinary measure subject to the rights of this Article. However, oral 
reprimands may be considered when taking progressive disciplinary action against a member. Oral reprimands may 
be reduced to a writing and shall be noted in the member's file. The member shall have an opportunity to submit a 
letter of explanation denial, etc. which shall stay in the file along with the note referencing the oral reprimand. 
C.	 Disciplinary acts and measures shall include written reprimands, suspensions without pay, fines, loss of accrued 
leave credits or dismissal from service. Oral reprimands shall not be included as a disciplinary act. 
D.	 Where the Village seeks the imposition of any of the above disciplinary measures notice of such discipline shall be 
made in writing and served upon the firefighter. 
The notice shall include a statement advising the member of their right to Association representation and/or their 
attorney at any stage of the disciplinary proceedings. 
In addition, prior to any suspension without payor loss in pay, the firefighter shall be given an opportunity to answer 
the charges/notice of subject of disciplinary action, and the Village Attorney and the Chief shall hold a conference with 
said firefighter and the Association representative and/or their attorney to advise said firefighter of the alleged acts 
precipitating the disciplinary action. 
The notice of discipline served on a firefighter shall be accompanied by a written statement that: 
1.	 The firefighter has a right to object by filing a grievance within fourteen (14) days: 
2.	 The grievance procedure provides for a hearing by an independent arbitrator as its final step; 
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3.	 The firefighter is entitled to representation by the Association and/or their attorney selected at their own expense at 
every step of the proceeding; 
4.	 If a grievance is filed, no penalty can be implemented until the matter is settled or the arbitrator renders a 
determination. 
F. Grievance: 
1. If not settled or otherwise resolved, the notice of discipline may be grieved in writing to the Chief 
and Village Treasurer and shall be filed either in person or by certified or registered mail, return receipt 
requested, by the firefighter within fourteen (14) calendar days of service of the notice of discipline. 
2. The timely filing of such a grievance shall be complete on: 
a.	 the date on which it is filed, or 
b. the date of mailing by certified or registered mail, return receipt requested. 
G. Voiding of Grievance:
 
If a firefighter is not able to personally sign and file a disciplinary grievance, the
 
Association may, at the firefighter's request, submit such grievance on the fuefighter's behalf. Provided, however, that
 
within seven (7) days of submission, the firefighter in question must appear to sign the grievance form or the
 
Association must produce documentation as to why the firefighter could not appear. Should neither of these actions
 
occur, the grievance shall be deemed void after seven (7) days.
 
H. Penalty:
 
The penalty proposed by the Village or designee may not be implemented until:
 
1.	 The firefighter fails to file a grievance within fourteen (14) calendar days ofthe service ofthe notice of 
discipline, or 
2.	 Having filed a grievance, the firefighter elects not to pursue it, or 
3.	 The penalty is upheld by the disciplinary arbitrator or a different penalty is determined by the arbitrator to 
be appropriate, or 
4.	 the matter is settled. 
I. Order of Processing:
 
The grievances shall be processed as follows:
 
The Chief and Village Treasurer will present the grievance to the Village Board. The parties shall then follow the 
procedures set forth in Step 2 under Article 8 - entitled Grievance Procedure. If still unresolved, the parties shall 
follow the procedure set forth in Step 3 of Article 8 and the remainder of the of the arbitration procedure as set forth in 
Article 8. 
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Section 75 Hearing:
 
The firefighter and the Village each have the choice to proceed with the Discipline and Discharge of Article 4 or to
 
proceed pursuant to Section 75 of Civil Service Law as follows:
 
A.	 If the village so elects, initial charges maybe be brought per §75 of the Civil Service Law. 
B.	 If the Village opts to bring charges pursuant to the binding arbitration procedures, charges will be so 
brought and a mutual arbitrator will be selected. (This will be the normal choice) 
C.	 If the firefighter charged pursuant to the binding arbitration procedures elects to proceed via a §75 
hearing instead, then prior to submitting hislher answer to the charges (but within the same limits that 
the answer is due) the fuefighter must submit a "Waiver of Arbitration" form, thereby demanding a §75 
hearing. 
D.	 Upon receipt of such waiver, the Village will resubmit the charges pursuant to §75, and the parties shall 
then select a Hearing Officer. 
ARTICLE 5 - AGENCY SHOP 
§5.01 
Any present or future employee who is not a member of the Association shall pay, if they desire to participate, to the 
Association, weekly service charge as a contribution toward the administration of this agreement. This charge will be 
deducted from the payroll by the Village and shall be in an amount deducted from the Association members as dues 
and forwarded by the Association. The deductions are to be made with the consent of the employee. 
ARTICLE 6 - NO STRIKEILOCKOUT PLEDGE 
§6.01 
It is recognized that the need for continued and uninterrupted operation of the Village Departments and agencies is of 
paramount importance to the citizens of the community and that there should be no interference with such operations. 
§6.02 
Adequate procedures having been provided for equitable settlement ofgrievances arising out of this agreement, the 
parties agree that the Association, its officers, members and agents will comply with Article XIV, Section 210 of the 
Taylor Law; Prohibition of Strikes, together with the following: 
A. No public employee or employee organization shall cause, instigate, encourage, or condone a strike, nor 
shall they participate in or instigate any slowdown or job action, pertaining to their job titles. 
B. A public employee who violates the provisions of subdivision of this section shall be subject to the 
disciplinary penalties provided by law. 
§6.03
 
Similarly, the Village agrees that it will not lockout or coerce its employees of the Fire Department.
 
ARTICLE 7 - ORGANIZATION AND RIGHTS OF EMPLOYEES 
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§7.01 
Members of the Department hold a unique status as public officers in that the nature of their office and employment 
involves the exercise of a portion of the police power of the municipality, as per the Village Charter and according to 
fire regulations. 
§7.02 
The Association will be represented by a four (4) member bargaining committee and grievance committee, elected by 
the Association. 
§7.03 
The wide-ranging powers and duties given to the Department and its members involve them in all manner of contacts 
and relations with the public. Out of these contracts may come questions concerning the actions of members of the 
force. 
These questions may require immediate investigation by superior officers designated by the Mayor and any and all 
investigations shall be conducted in a manner which is conductive to good order and discipline. 
§7.04 
In all cases, in the interest of maintaining, a degree of high morale in the Department, the Department will afford an 
opportunity for a member, if he so requests, to consult with Counsel and hislher Association representative prior to 
being questioned concerning a violation of the Rules and Regulations. 
Counsel and one representative of the association may be present during the interrogation of a member of the 
department. The Village also maintains the right to Counsel during these sessions. 
§7.05 
In the event that a Firefighter is faced with a civil claim arising out of an accident related to hislher service with the 
Department, the Village will furnish legal counsel of its choice for hislher protection and hold him/her harmless from 
any financial loss unless the Firefighters is found to be guilty of gross negligence in hislher duties. 
7.07
 
Employee Review of Personal Records:
 
Any employee who desires may upon written request review their official file in the Village Office.
 
A.	 It is understood that such requests should be made with: 
1.	 Reasonable lead time so as not to disrupt the normal operation of the Village Office. 
2.	 The understanding that no document(s) is/are to be permanently removed from the 
individual personal folder. 
B.	 While reviewing hislher file, the employee must do so in the presence ofone of the following 
individuals: 
1. Village Treasurer 
2. Department Liaison 
3. Any member of the Village Board 
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C. After the passage of one and one-half (1-1/2) calendar years from the date of issuance of a 
warning, letter or reprimand, notice of suspension, or any other documents deemed undesirable by the 
employee and contained in their personal file, the employee may: 
1. Through written request, petition the Village Board to review their record on the infraction in 
question with the intention of having an addendum attached to the particular document which would 
verify that the employee had not recommitted this particular offense during the intervening time. 
2.	 The employee request to the Village Board will be reviewed by the Department Liaison. 
3. The liaison will review hislher findings with the Board and make a recommendation as to 
whether or not the employee's request should be approved or denied. 
4. The Village Board will approve or deny the request. 
a.	 If it is approved, the Village Clerk will be directed to make the appropriate 
addendum to the file document. 
b.	 If denied, the liaison will be directed to so inform the employee, giving reasons 
for the denial. 
c.	 Whether approved or denied, the employee will receive a written decision from 
the Board as to the reason(s) for its decision, which will become part ofthe 
employee's personnel file. 
5. A request for an addendum to a particular document may be made only once a year. 
§7.08 
The Association may schedule meetings on Fire Department property, as long as such meetings are not disruptive to the 
employee's duties or the efficient operation ofthe Department. 
§7.09 
Employees who are required to take part in Reserve Duty training, shall be paid for such time and it shall not be treated 
as vacation time taken. 
§7.10 
The Village will furnish four (4) copies of this agreement within sixty (60) days of the effective date. 
ARTICLE 8 - GRIEVANCE PROCEDURE 
§8.01 
Definition - A grievance is a dispute concerning the interpretation, application or claimed violation of a specific term 
or provision of this agreement. Other disputes which do not involve the interpretation, application or claimed violation 
of this agreement, including matters as to which other means of resolution are provided or foreclosed by this agreement 
or by statute shall not be considered grievances. 
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§8.02
 
Declaration of basic principle- Every member of the Association shall have the right to present hislher grievance in
 
accordance with the procedures provided herein, free from interference, coercion, restraint, discrimination, or reprisal
 
and shall have the right to be represented by counsel of hislher own choosing at all stages of the Grievance Procedure.
 
§8.03
 
STEP 1 --Except for disciplinary actions, any employee who claims to have a grievance shall present hislher grievance
 
to the Chiefof the Fire Department in writing within five (5) days after he learns of the situation which created or
 
caused the grievance.
 
The Chief shall discuss this grievance with the employee and shall make such investigation, as he/she deems
 
appropriate. Within five (5) days after the presentation of the grievance to him/her, the Chief shall make hislher
 
decision and communicate the same in writing to the employee presenting the grievance, to the employee
 
representative, if any, and to the Association.
 
§8.04
 
STEP2 - If any employee presenting a grievance is not satisfied with a decision made by the Chief, he/she may within
 
five (5) days thereafter, request a review and determination ofhis/her grievance by the Village Board. Such request
 
shall be made in writing and contain a statement of specific nature of the grievance and the facts relating to it. Such
 
request shall be served upon the Village Board, the Chief of the Fire Department and to the Association.
 
The Village Board, at the request of the employee, shall hold a hearing within fourteen (14) days after receiving the
 
request and statement from the employee. The employee and hislher representative may appear at the hearing and
 
present oral statements and arguments. The Association shall also be kept advised and may participate at all open
 
meetings and hearings. Within ten (10) days after the hearing, the Village Board shall make its decision and
 
communicate the same in writing to the employee presenting the grievance, to the employee's representative, if any,
 
and to the Association.
 
§8.05
 
STEP 3 - If any employee presenting the grievance has not been satisfied with the decision made by the Village Board,
 
then, within fifteen (15) days of the receipt of the decision, the grievance may be submitted to arbitration for settlement.
 
A grievance affecting a large number of employees may be treated as a one-policy grievance and initiated by the
 
Association by submission to the Village Board at this stage of the grievance procedure.
 
§8.06
 
Appeals to Arbitration
 
A. Authority of Arbitrator: 
1.	 The arbitrator shall neither add to, subtract from, nor modify the terms or provisions of 
this agreement. He/she shall confme hislher decisions solely on the application and/or 
the interpretation of this Agreement. The arbitrator shall not be required to rule on, 
consider, or decide: 
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a.	 Any issue ofjob classification; the management right to assign work within ajob 
classification; the discipline or discharge of probationary employees; pay scales; 
wage rates. 
b.	 The arbitrator shall confine himself\herself to precise issues submitted for arbitration 
and shall have no authority to determine any other issues not submitted to him/her nor 
shall he/she submit observations or declarations of opinion which are not essential in 
reaching hislher determination. 
c.	 At least five (5) working days prior to the arbitrator hearing, the Village and the 
Association shall meet to frame the issues to be submitted to the arbitrator and review 
the facts of the matter in an effort to expedite the hearing. 
d.	 The failure of the Village to meet the deadlines specified herein shall permit 
advancing the matter to the next step. The failure by grievant or the Association to 
file an appeal within the specified time limits shall be deemed a settlement of the 
grievance. The parties, by mutual written agreement, may extend the time limits at 
each step. Further, any Step of the grievance procedure may be bypassed by mutual 
written agreement. 
e.	 A settlement of or an award upon a grievance may not be retroactive prior to the act 
or omission constituting the grievance. 
f.	 The Association may appeal from the decision of the Village Board within fifteen 
(15) days after the notice of its decision. The appeal shall be taken by submitting to 
the Village Board a written notice ofappeal, setting forth the basis upon which the 
Association disagrees with the determination. At the same time, with the submission 
of the appeal to the Chief, the Association shall advise the Public Employment 
Relations Board (PERB) of the dispute and request a list of arbitrators from which an 
arbitrator shall be chosen in accordance with PERB standards, and shall be shared 
equally with the Village and the Association. 
g.	 The arbitrator shall hold a hearing within a reasonable time after receiving the written 
request for review. He/she shall give at least three (3) days notice of the time and 
place of such hearing to the Association and the Village Attorney, all whom shall be 
entitled to be present at the hearing. The hearing may be held in public or private, as 
determined by an arbitrator. The hearing may be adjourned from time to time by the 
arbitrator if in hislher judgment such an adjournment is necessary in order to obtain 
material evidence. 
h.	 The arbitrator may request the Village Board to submit a written statement of the 
facts including a summary of the record of the hearing, if there was a hearing, and the 
original or a true copy of any other record or document used by the Village Board or 
1.	 its nominee in making its decision. Such written statement shall be submitted within 
three (3) days after the request by the arbitrator. 
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J.	 The arbitrator will not be bound by formal rules of evidence. If the parties so elect, or 
if the arbitrator deems it necessary, a written summary will be kept of each hearing. 
k.	 The arbitrator will make his/her report in writing within thirty days after the close of 
the hearing or after briefs, if any, have been submitted by the parties. 
The arbitrator will proceed with the disposition of the matter with the utmost of 
dispatch and the decision of the arbitrator will be binding on the Village and the 
Association. 
B. Grievance Committee: 
1. Officers elected by the association shall act as Association representatives, and shall submit their names in 
writing, along with any other designated members who may represent members to the Village. These 
individuals so certified shall constitute the Association Grievance Committee. 
2. Any grievance committee meetings with the Village shall be held during working hours, on the Village's 
premises, and without loss of time or pay when practical. 
C.	 Processing Grievances During Working Hours: 
Grievance committee members may investigate and process grievances during working hours without loss of 
time or pay when practical. 
D.	 Labor-Management Committee: 
Upon request of either party, conferences shall be held between representatives of the Village and at least three 
(3) representatives of the Association on important matters, which may include the discussion of procedures for 
avoiding future grievances and other methods of improving the relationship between the parties. Arrangements 
for such meetings shall be made in advance, and shall be at reasonable hours as mutually agreed upon by the 
parties. Members acting on behalf of the Association shall suffer no loss of time or pay should such meetings 
fall within their regular work hours. 
ARTICLE 9 - NEWLY CREATED AND VACANT POSITIONS 
§9.01 
Newly created and vacant positions will be filled from the appropriate Civil Service Examination. If it is necessary that 
a position be filled temporarily (i.e., a Temporary employee is a Firefighter who is holding a position in the absence or 
unavailability of an incumbent) until a list is propounded, the Fire Chief will post the position and make a 
recommendation to the Village Board on eligible candidates. 
The person filling the position will be paid at a rate of pay to be detennined by the Village Board. The Village Board 
reserves the right to abolish any position in the interest of good management. 
All Civil Service Promotional Lists will remain in effect for one (1) year from the date of issuance, unless the list is 
exhausted prior to termination of the one year period. Subject to the approval of the Civil Service Commission. 
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ARTICLE 10 - PROVISIONAL, PROBATIONARY AND PERMANENT FIREFIGHTERS
 
§10.01
 
Subject: to the provisions of the Civil Service Law and the applicable rules of the Civil Service Commission,
 
employees of the Fire Department are hereby classified as follows:
 
Provisional Employees: A provisional employee is a Firefighter who is holding a position without a Civil Service
 
Appointment. The term that he may be employed for will be in accord with the Civil Service Law, Section 65 and the
 
position will be filled as soon as possible by a probationary appointment. The foregoing does not apply to temporary
 
appointments made because of the absence or unavailability of the incumbent.
 
Probationary employees: A newly appointed Firefighter will be deemed on probation for the minimum period required
 
by the Rules and Regulations of the Civil Service Commission. The Village may extend the probation period beyond
 
the minimum of six (6) months and up to the maximum period of one (1) year upon giving notice to the employees as
 
to the reason why this appointment has not been made permanent. The employee will, during hislher probatio~ be
 
entitled to all benefits available under this agreement. The same provisions will apply to a Firefighter who has received
 
a promotional appointment and is required to serve a probationary period by the Law or the rules of the Civil Service
 
Commission.
 
Permanent Emplovees: A permanent employee is a Firefighter who has completed hislher probationary period after
 
having been appointed from a Civil Service List. The term that he/she may be employed for will be in accord with the
 
Civil Service Law and the position will be filled as soon as possible by a probationary appointment. The foregoing
 
does not apply to the appointment of temporary employees made because of the absence or unavailability of the
 
incumbent.
 
ARTICLE 11 - PROFESSIONAL TRAINING AND IMPROVEMENT COURSES
 
§11.01
 
The Village and the Association agree that it is to the interest of the Administration of the Village that all officers and
 
employees of the Association will be given equal schooling and be able to participate in professional, educational and
 
training courses whenever the same are available. In order to facilitate the availability of such courses to the personnel
 
of the Department, the following criteria are hereby adopted:
 
A. The Village or Officer in Charge will post on a bulletin board in the fire station, announcements of all courses to be 
given which are either compulsory for a segment of the staff, are prerequisites to promotions or improved assignments, 
or may be optional for improving the professional standing of the members of the Department. All Association 
members will have an equal opportunity to bid for the prerequisite and optional courses. In the event that there are 
more bids than openings available, the senior personnel will be given preference, subject to any special requirements by 
the institution giving the course. 
B. Compulsory courses 
1. The Village shall encourage training of employees to exercise their responsibilities as firefighters. 
2. The Village in its discretion shall approve required training of all employees. However, in exercising 
its discretion, the Village shall encourage equitable distribution of such training among employees and 
among shifts. 
3. Employees may initiate requests to the Chief for additional training. 
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4. The State will detennine compulsory courses. 
Co Optional Courses 
Any employee attending an optional educational course related to the furtherance of 
hislher proficiency as a firefighter/EMT, will enter into agreement with the Village of 
Ilion. The Village Board agrees to pay, upon the successful admission to such course, the 
tuition and materials needed to complete the course. Upon successful completion of the 
course, the Firefighter/EMT will be reimbursed by the Village for the cost ofexpenses 
incurred while taking the course. The amount reimbursed will be at the sole discretion of 
the Chief. By entering into this contract with the Village, the firefighter agrees to 
complete requirements of the course and complete any examinations at the end of the 
course. Early departure, expulsion, or failure from the course prior to the final exam will 
constitute a breach of the firefighter's agreement with the Village. As a result of this 
breach, the Firefighter will have an amount not to exceed $100.00 per week deducted 
from hislher pay until the Village is reimbursed for the tuition and materials. Special 
consideration will be given for withdrawal from a course due to extenuating 
circumstances. The Chief has sole discretion to wave repayment based on hislher 
evaluation of special circumstances. 
D. Prerequisite Courses: 
Whenever a course is given which is a prerequisite for promotion or for advantageous 
assignment, the timing of such course will be arranged to allow interested personnel 
to register and complete the same in sufficient time to qualify them as a candidate for 
the position. 
E. Special Courses: 
Whenever a special course is announced by an educational institution which results in 
the improvement of the professional capacity of a firefighter, the Village will arrange 
to permit as many of the interested personnel in attending such courses and are 
eligible to do so, keeping in mind the criteria that if only a limited number can attend, 
seniority will be the primary requirement for eligibility in so far as the Village is 
concerned. 
§11.02 
If it is not possible to schedule such compulsory courses and training programs during 
the regularly scheduled tour duty and a firefighter must take part in said courses 
during his/her off time, then said firefighter shall be paid at the rate of straight time. 
ARTICLE 12 - SENIORITY 
§12.01 
Seniority will be determined as of the date of the employee's permanent appointment from a Civil 
Service list as a Firefighter in the Village of Ilion. Officer seniority shall be determined as of the date 
of Civil Service Promotion. 
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§12.02 
Time spent in the employment of another department within the Village will be applicable only to 
retirement. The combination of time will not be credited for use in filling job vacancies. 
§12.03 
Members will be entitled to 22 working days or 30 calendar days ofmilitary leave annually as 
authorized by Civil Service Law. 
For the purpose of military leave and military activation a "working day" shall be defined as being 
12 hours and time will be non-cumulative on an annual basis beginning January 1 and ending 
December 31 of each year. 
§12.04
 
A member of the Association will forfeit all seniority rights under the following circumstances:
 
A. He resigns his/her position. 
B. He/she is legally dismissed. 
C. He/she retires from the Department on a regular service retirement plan. 
§12.05 
The Village is in accord with the principle that Seniority should be a major factor in filling job 
openings, provided the employee is fully qualified otherwise. However, it is recognized that the 
Public Safety must not be jeopardized through artificial constraints resulting from the application of 
the principle of strict seniority. 
§12.07
 
In the event that it becomes necessary to reduce the Fire Fighting force, seniority will govern
 
layoffs and recalls. The employee lowest on the list will be first to be laid off and the last to be
 
recalled.
 
ARTICLE 13 - LEAVE OF ABSENCE - WITHOUT PAY
 
§13.01
 
The Chief Executive Officer may grant leave ofabsence without pay to employees, not to exceed
 
one (1) year.
 
§13.02
 
A leave of absence may be requested for any legitimate purpose but such leave will not be granted
 
if it is detrimental to the best interest of the Village.
 
§13.03
 
Employees shall request such leaves of absence in writing well in advance of the date so desired;
 
however, the Village may make exceptions in emergency situations.
 
§13.04
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If two employees request leave for the same time period and the Village cannot spare more than 
one, the senior employee will be given preference unless the other employee needs time for more 
urgent or emergent reasons. 
ARTICLE 14 - ORGANIZATION LEAVE 
§14.01 
An annual budget of three hundred dollars ($300.00) shall be made available to the association to 
defray in part or in whole the cost of attending approved Association related conferences and 
semmars. 
§14.02 
Two members of the Association are hereby allowed to attend the New York State Professional 
Firefighters convention, the New York State Legislative Conference once each calendar year, also 
the four (4) New York State Professional Firefighters Association district meetings. 
The possibility of these events falling on a duty day for one or both of these men may arise. If this 
should occur, the duty person or persons shall be permitted to attend with no loss of time, and are 
to be replaced by off duty personnel who shall be compensated at straight time pay. 
ARTICLE IS-BEREAVEMENT LEAVE 
§1S.01 
Absence from duty by an employee of the Village Fire Department by reason of the death of a 
member of his/her immediate family will be allowed, without loss ofcompensation as hereafter 
follows: 
A. A family member will be defined as: The Firefighter's spouse, child, mother, father, sister, 
brother, grandfather, grandmother, mother-in-law, father-in-law, aunt, uncle, niece, nephew, 
grandchild, sister-in-law, brother-in-law, or anyone who resides in the employee's household 
including a foster child or a ward of the county. 
B. Absence from duty for any reason stated in sub-paragraph "A" will be granted by the Chief or 
appointed authority for a maximum of three calendar days following the death, per incident. If an 
employee must travel out of the state, he shall, at the Board's discretion, be granted an additional 
three calendar days of leave. 
ARTICLE 16 - PAYMENT FOR COURT TIME 
§16.01
 
A firefighter or deputy chief will be compensated at the rate of straight time for any off duty
 
court appearance in conjunction with Fire Department matters.
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ARTICLE 17 - SICK LEAVE AND PERSONAL DAYS 
§17.01 
Absence from duty by an employee of the Department by reason of sickness or disability ofhim 
or herself or disability of a member of hislher family, only in an emergency situation, will be 
allowed without loss of pay. Spouse's day of delivery for childbirth shall constitute such an 
emergency situation. 
§17.02 
Any employee absent because of sickness or disability will notify hislher supervisor of such 
absence and the reason therefore, on the first day of such absence unless hislher physical 
condition prevents him/her from doing so, in which case, notice will be given as soon as 
possible. 
§17.03 
Each employee of the Department will be allowed twelve (12) sick leave days per year after 
completion of three (3) months of service. 
§17.04 
Sick leave will be allowed to accumulate until a total of two hundred forty (240) days have 
been accrued to the credit of the employee. All sick days allocated for the year, per §17.03, will 
be used before any sick days are subtracted from the employee's bank, regardless ofdate. 
§17.05 
If an employee goes beyond hislher accumulated sick leave, the Department Head may petition 
the Village to grant additional sick leave with pay. 
§17.06 
When an employee becomes injured while working for the Village of Ilion, he must elect in 
writing, to hislher Department Head, whether he prefers to have sick leave payor Workmen's 
Compensation. 
If such injury occurs in the performance ofduty, see §207-a Appendix C. 
§17.07 
Whenever a member of the Department is reported sick or disabled for five (5) or more 
consecutive calendar days, it will be the privilege of the Fire Chiefor hislher designee to visit 
the employee and if in hislher judgment, such member may be unable to perform hislher duties, 
or require a certificate from a physician relieving him/her from duty, the cost of the physician 
will be borne by the Village if the judgment of the Chiefor hislher designee is proven wrong. 
Should the employee be proven wrong, the cost of the physician will be borne by the employee. 
The selection of a physician will be mutually agreed upon between the Village and the 
employee. 
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§17.08
 
Any abuse of the sick leave benefit will be cause for disciplinary action.
 
§17.09
 
In case of leave of absence due to exposure to contagious disease, a certificate from the County
 
Department of Health will be required.
 
§17.10
 
The Chief may require an employee who has been absent because of sickness or disability or
 
exposure to contagious disease to be examined by a physician appointed by the Village, as to
 
whether or not he/she is capable to perform hislher duties and that hislher return will not
 
jeopardize the safety and health ofother employees of the Department. Cost of such action will
 
be borne by the Employer.
 
§17.11
 
An employee, upon retirement, will be granted hislher total accrued sick leave, up to one
 
hundred fifty (150) days, at hislher hourly rate at retirement in a lump sum payment. The
 
employee may also apply this benefit to continue the retired families medical benefits coverage
 
for the number ofmonths for which the equivalent dollar value of this benefit will be sufficient
 
to pay the required premiums.
 
Those hired after 1/112003 will be paid upon retirement $68.00 per day for sick time accrued up
 
to 120 days.
 
Upon retirement, fmal payment may be paid over three or more years by mutual agreement
 
between the retiree and Village Administration.
 
§17.12
 
In the event of the death ofa Firefighter or Deputy Chief, a sum ofmoney equal to hislher
 
straight time salary will be paid to the widow/widower or estate for each vacation or holiday
 
unused within the contract year per the Fire Chiefs records based on hislher current salary.
 
This will also apply to unused sick leave time on the books.
 
Effective with this contract, for those hired after 11112003: in the event of the death ofa
 
firefighter or deputy chief, a sum ofmoney equal to $68.00 per day will be paid to the widow or
 
widower or estate for each vacation day unused within the contract year per the Fire Chiefs
 
records. This will also apply to unused sick time up to 120 days.
 
§17.13
 
Personal leave days will be accrued at the rate of three (3) eight hour days per year. These days,
 
if not used during the year, will be paid at the established rate of pay for the time period in
 
which they are earned. Personal time cannot be accumulated.
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§17.14 
Sick Bank 
For the purpose of providing additional sick leave for eligible employees suffering from a 
prolonged serious illness or injury, a voluntary sick leave bank shall be established which shall 
be jointly administered by the Association and Village. 
All employees who have completed one (l) full year of service with the Village may become 
members of the bank by donating two (2) days of their own accumulated sick days to the bank 
upon their initial enrollment and one (1) day each calendar year thereafter. Such donations to 
the sick leave bank shall be made by December 15 of each year, in writing by the employee. 
When such donation is made, the individual employee's accumulated sick leave days will be 
reduced accordingly. 
Before an employee may be considered for use of sick days from the sick bank, that individual 
employee's sick leave must be totally depleted, and approval for use of sick leave bank time 
must be granted by the Sick Leave Bank Committee. 
The Sick Leave Bank Committee shall consist of two members from the Vi111age-Mayor or 
other board Member and Treasurer -and two members of the Association who shall be 
appointed by the President of the Association. The Committee shall maintain a current 
inventory of available sick bank days and make determinations regarding all applications to use 
said available days. Should the Committee become deadlocked, or otherwise unable to reach a 
decision, regarding the nature or seriousness ofa particular illness or injury or the number of 
days to be granted, then the Committee may seek assistance from a qualified and competent 
licensed physician to aid with their determination. 
In no event shall any decision of the Committee be considered a proper subject to be processed 
under a grievance proceeding; hence, all said decisions of the Committee shall be expressly 
excluded from any such proceeding. 
In no event shall any sick bank days be subject to any form ofpayout to employees upon 
abolishment of or any other discontinuance of the sick leave bank. 
ARTICLE 18 - HOLIDAYS 
§18.01
 
All employees will be entitled to twelve holidays a year as follows:
 
1. New Years Day 7. Columbus Day 
2. Presidents Day (As designated) 8. LaborDay 
3. Martin Luther King Day 9. Veteran's Day 
4. Good Friday 10. Thanksgiving Day 
5. Memorial Day 11. Day after Thanksgiving 
6. Independence Day 12. Christmas Day 
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§18.02 
Employees commencing a work shift at eight o'clock in the morning only on Christmas, New 
Year's, Fourth of July, Thanksgiving, Labor Day and Memorial Day shall be entitled to an 
additional eight (8) hours of Straight Pay. 
ARTICLE 19 - VACATION TIME 
§19.01 
All employees will be eligible for an annual vacation according to the following schedule: 
one to five years of service two (2) weeks with pay 
five to ten years of service three (3) weeks with pay 
ten to fifteen years of service four (4) weeks with pay 
over fifteen years of service five (5) weeks with pay 
Effective with this contract for those hired after 11112003 the fifth week of vacation is 
eliminated. 
§19.02 
All employees with scheduled vacation time who become ill or incapacitated prior to the taking 
of such vacation, will have the right to postpone the taking of said vacation until a time as he is 
physically capable of so doing provided the said vacation is taken within the year. 
§19.03 
All members eligible for 4 (four) weeks vacation may elect to sell back to the Village one (1) 
week's vacation for straight time pay at their discretion. All members eligible for 5 (five) 
weeks vacation may elect to sell back to the Village a maximum of two (2) week's vacation for 
straight time pay at their discretion. These 2 weeks may be taken together or separately. 
Notification of such sell back must be submitted to the Fire Chief no later than October 1 of the 
current calendar year. 
ARTICLE 20 - INSURANCE 
§20.01 
The Village will continue to provide members of the Association with the Health Insurance 
coverage options as follows; 
Option 1 - Members of the Association may individually elect to continue with the coverage 
under the Teamsters Health and Hospital Fund. Coverage will be with the SELECT Plan 
with all options at the highest level. Members choosing this option shall pay (7.5 %) 
seven and one half percent of the cost of the monthly premium. This will be broken 
down by the plan that each member elects coverage under, i.e. single, 2 person or family. 
Option 2 - Members of the Association may individually instead choose to obtain coverage 
under an alternate Health Care Plan, if and when offered by the Village, with all terms 
and conditions to be clearly stated to the members under a separate "Letter of 
Understanding" to be attached to this agreement. 
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No member can simultaneously be covered under more than one of the above options at one 
time. 
§20.02 
A pamphlet, written in laymen's language, will be given to each employee explaining the 
medical and dental benefits for the fire department. 
§20.03 
The Village shall have the exclusive right to change insurance plans and/or carriers, so long as 
benefits received under the old plan are not reduced in the new plan. Any significant reduction 
in benefit must be negotiated with the Association prior to such reduction. 
§20.04 
Members of the Association shall have the right to "opt out" of the Village health insurance 
plan and receive a stipend of $100 per month for each month the member does not participate in 
the Village health insurance plan. Said "opt out" decision must be in writing and coordinated 
with the Village Treasurer, prior to the insurance enrollment cycle. Opt out clause is applicable 
only if also allowed by the insurance carrier. 
ARTICLE 21 - HOlTRS OF WORK 
§21.01 
In view of the requirements that the Village be protected twenty-four (24) hours, seven (7) days 
a week, the Chief will schedule assignments and tours of duty based on seniority and 
qualification. 
§21.02 
The State mandated average forty (40) hours week over the fiscal year will be recognized by 
both parties unless changed by the State Legislature. 
§21.03 
The Village maintains the right to schedule in any manner which is advantageous to good 
management. If any consideration would be given to three eight (8) hour working shifts, night 
differential would be provided. In the event of a change of working shifts an employee shall 
receive a ten percent (l0%) increase over the regular base pay for shifts commencing on or 
after 3:00 P.M. and concluding on or before 7:00 A.M. 
§21.04 
Employees will be permitted to voluntarily trade work or leave days subject to approval by the 
Chief, or in hislher prolonged absence, the Acting Chief. 
ARTICLE 22 - OVERTIME AND EMERGENCIES 
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§22.01 
Any Firefighter required to work over a scheduled shift, recalled to duty for an emergency 
declared by the Mayor, Chief or the Officer in Charge, or recalled to bring a scheduled shift, 
after the beginning of said shift, up to the required manpower because of sickness or other 
reasons, will receive one and one-halfhis/her hourly rate ofpay. Effective June 1981, a 
minimum of two hours pay at one and one-halfhis/her hourly rate will be awarded if the above 
requirements are met. 
§22.02 
Placement of personnel called in to complete a shift will be up to the discretion of the Officer 
in Charge. 
§22.03 
Effective the date of this agreement, any hours accumulated during the current calendar year 
will be paid to the employee within 60 days of the end of the year at 1 and ~ times the 
employee's rate ofpay. The Village will make every effort to pay past cumulative time from 
prior calendar years as soon as possible. 
§22.04 
Effective the date of this agreement, each member shall be entitled to an annual physical 
which is to be paid through the employee's health insurance benefit with any unpaid costs for 
the physical to be paid by the village. 
ARTICLE 23 - WAGES, INCREMENTS AND OUT OF GRADE WORK 
§23.01 
All members of the Association will receive a wage increase in accordance with the basic 
salary schedule attached as Appendix '"::"". All future raises to be computed on the base rate. 
§23.02 
Longevity Increases - each employee will be paid on his/her anniversary date. Such increases 
will be in accordance with the attached Appendix ..~," 
§23.03
 
Out of Grade work as follows:
 
A. In the event, whether for illness or other reasons, of extended absence of the Chief, when 
a Deputy Chief will be fulfilling the Command responsibilities of the Chief, said Deputy 
Chief upon the approval of the Village Board, shall be compensated for those services until 
relieved of command responsibilities. 
B. In the event, whether for illness or other reasons, of extended absence of a Deputy Chief, 
a Firefighter will be fulfilling the Command responsibilities of a Deputy Chief, said 
Firefighter, upon the approval of the Chief, shall become entitled to the Deputy Chie:fs pay 
for subsequent services until relieved by the Chief of Command responsibilities 
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§23.04
 
Four (4) Firefighters will be designated ~cting Deputy and, in consideration for duties and
 
responsibilities, will be paid an annual sum of $1 000 which shall be distributed thru their
 
nonnal payroll cycle.
 
§23.05
 
An Officer will not be asked to perfonn duties for out-of-grade work at a lower pay grade.
 
§23.06
 
Compensation for such duties will not be granted for filling vacancies for vacations
 
§23.07
 
A dilly qualified Firefighter will receive the following Emergency Medical Technician
 
(EMT) bonuses.
 
Basic EMT Card (EMT-l) $400.00 
No Intennediate Step. If one is hired they will receive the Basic EMT bonus.
 
Advanced EMT Card (EMT-3) $1,250.00
 
Paramedic Designation $1,775.00
 
The bonus will be paid each year the card is current, or a pro-rata portion of such bonus based 
on actual time worked in said capacity. The bonus is paid annually and is not cumillative. The 
bonus will be paid the first pay period in December. EMT bonuses will be paid in a separate 
check. 
§23.08 
One (I) dilly qualified member of the Association will be appointed to the position ofEMS 
Coordinator and one (I) duly qualified member of the Association will be appointed to 
the position of Municipal Training Officer by the Fire Chief. Each member will receive a 
yearly stipend of $500.00 to be paid the first pay period of the following calendar year. 
§23.11
 
All officer's incentive bonuses, with the exception ofEMT bonuses, will cease as of Jan. I,
 
2002.
 
ARTICLE 24 - UNIFORM ALLOWANCE 
§24.01 
All members of the Association will receive an annual allowance of $600.00 for each year of 
this contract for which receipts must be supplied prior to payment. Said allowance may be 
used either for unifonns or cleaning as required. 
§24.02 
A. New Probationary Firefighters will receive 2 pairs ofunifonn pants, 2 unifonn shirts (I 
long sleeve, I short sleeve), I pair of appropriate work unifonn shoes or boots, 2 Navy Blue 
T-shirts, I Job shirt and I EMS Coat. 
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B. New Firefighters will receive, upon permanent appointment, the following: Full Dress
 
Uniform, including a hat, plus the balance owed from the probationary payment as per the
 
schedule in §24.01.
 
§24.03 
The Village will replace all uniforms damaged in the line of duty, upon notification of the
 
Officer in Charge and the certification of the Chief.
 
§24.04 
The Village shall replace any glasses and dentures, if said articles are lost, damaged or 
destroyed in the line of duty. Any claims arising under this provision shall warrant notification 
of the Officer in Charge and certification of the Chief. 
ARTICLE 25 - PROTECTIVE CLOTHING 
Both parties, recognizing the hazardous duties involved in the course of Firefighting also 
recognize the importance of protective clothing for the safety of the employees. 
§25.01 
Protective clothing is defined as that which is necessary to safely perform the firefighter's 
duties and will be purchased in accordance with NFPA Standards. 
§25.02 
All new Probationary Firefighters will receive a full set of turnout gear. 
1- Cairns 1010 helmet with appropriate leather shield 
1- pair of firefighting gloves 
1- nomex hood 
1- set of safety glasses 
1- pair of firefighting boots 
1- turnout coat properly fitted by a Certified Distributor of turnout gear 
1- turnout pant properly fitted by a Certified Distributor of turnout gear 
This can be issued from available inventory if properly fitted by a Certified 
Distributor of turnout gear. If properly fitting gear is not available from 
inventory, it MUST be purchased/issued new and properly fitted by a 
Certified Distributor of turnout gear. 
§25.03 
The Village will replace any protective clothing damaged in the line of duty or being 
determined unsafe for service upon certification of the Fire Chief. 
ARTICLE 27 - NEW YORK STATE RETIREMENT 
§27.01 
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The approved retirement plan will be with the New York State Policemen and Firemen
 
Retirement System. The plan is known as the 25 year non-Contributory Plan.
 
§27.02
 
Effective June 1, 1989 the approved retirement plan will be with the New York State
 
Policemen and Firemen Retirement System. The plan is the 375-1, (2%), also non­

contributory.
 
§27.03
 
Effective June 1, 1990, the approved retirement plan will be with the New York State
 
Policemen and Firemen retirement System. The plan is the 384-d (20 year), also non­

contributory.
 
ARTICLE 28 - GROUP LIFE INSURANCE PLAN
 
§28.01
 
Life insurance is currently provided as part of the Teamster's Health Insurance. If the
 
insurance changes and life insurance is no longer provided as part of the health insurance
 
policy the village will seek and provide life insurance coverage based on the current
 
Teamster's Health Insurance schedule.
 
ARTICLE 29 - CREDIT UNION DEDUCTION ALLOWANCE
 
§29.01
 
A credit union payroll deduction is allowed by the Village. The approved payroll deduction is
 
for the Utica Postal SCG/Government Employee Federal Credit Union, further known as
 
"GPO".
 
ARTICLE 30 - STATEMENT OF RIGHTS AND PRIVILEGES
 
§30.01
 
In conjunction with all rights and privileges conferred by the rules and regulations of the Ilion
 
Fire Department, the ordinance and Charter of the Village of Ilion and all applicable laws,
 
statutes and resolutions of the Village of Ilion, County of Herkimer, State of New York, this
 
document constitutes the sole and complete agreement between the parties and embodies all
 
the terms and conditions governing the employment of the employees in the Association.
 
§30.02
 
The parties acknowledged that they have had the opportunity to present and discuss proposals
 
on a subject which is, or may be subject to collective bargaining.
 
§30.03
 
Any prior commitment or agreement between the Village and the Association or any individual
 
covered by this/her agreement is hereby superseded.
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ARTICLE 31 - DURATION 
§31.01 
This agreement will be effective on the day of signing and will remain in full force and 
effective until December 31, 2011 and from year to year there under unless either party to this 
agreement notifies the other party at least sixty (60) days prior to the expiration date hereof, or 
any annual renewal thereof, of their intention to amend or modify this agreement. It is agreed 
that the Contract will remain in effect until a new Contract is negotiated. 
ARTICLE 32 - GAIN SHARING PROGRAM 
§32.01 
The Village would like to offer a "Gain Sharing" program to the members of the Association 
with the details to be worked out in a "Letter ofUnderstanding" in the spirit of cooperation, by 
both parties at a future date. 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by 
their elected Officials and Officers on the date first above written. This agreement executed 
the A!'day of H&?I/lL'</, 2aJ9
r' 
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APPENDIX "A"
 
2009-2011 APPENDIX "B" 
LONGEVITY INCREMENTS WILL BE PAYABLE AS FOLLOWS: 
Increment #1 
After completion of three (3) years of service 
Increment #2 
After completion of seven (7) years of service 
Increment #3 
After completion of twelve (12) years of service 
Increment #4 
After completion of seventeen (17) years of service 
Increment #5 
After completion of twenty-two (22) years of service 
$325.00 
$350.00 
$425.00 
$525.00 
$625.00 
